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Transgener and Gender Nonconforming St





 

BUSD has modified its student information system to prevent disclosure of confidential 
information and ensure that school personnel use a student’s name and pronouns consistent 
with the student’s gender identity. Instructions for using that system are attached to this policy. 
 
Restroom Accessibility 
 
Students shall have access to the restroom(s) that corresponds to their gender identi- - -es





 

In general, schools should aim to keep transgender and gender nonconforming students at 
their original school site. Opportunity transfers to another school should not be a school’s first 
response to harassment and should be considered only when necessary for the protection or 
personal welfare of the transferred student, or when requested by the student or the student’s 
parent. The student or the student’s parent or guardian must consent to any such transfer. 
 
Training and Professional Development  
 
The District shall conduct ongoing training for all staff members on their responsibilities under 
applicable laws and this policy, including teachers, administrators, counselors, social workers, 
and health staff. Information regarding this policy shall be incorporated into training for new 
school employees. To the extent funding is available, the District shall implement ongoing 
professional development to build the skills of all staff members to prevent, identify and 
respond to bullying, harassment, and discrimination. The content of such professional 
development shall include, but not be limited to: (i) terms, concepts, and current 
developmental understandings of gender identity, gender expression, and gender diversity in 
children and adolescents; (ii) developmentally appropriate strategies for communication with 
students and parents about issues related to gender identity and gender expression that 
protect student privacy; (iii) developmentally appropriate strategies for preventing and 
intervening in bullying incidents, including cyberbullying; (iv) classroom-management practices, 
curriculum, and resources that educators can integrate into their classrooms to help foster a 
more gender-inclusive environment for all students; (v) school and District policies regarding 
bullying, harassment, discrimination, and suicide prevention and responsibilities of staff. 
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